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Full Equality Impact Assessment – Woodlands for Wales 

 

Department: Rural Affairs 
Division: Forestry Commission – on behalf 

of DRA 
 

Date:  02.10.08  

 
 

Name of Policy / Function / Action Is it new Yes / No 

Woodlands for Wales the Wales Woodland Strategy 
This is a revision of the 
Strategy which was first 
published in 2001 

 

Woodlands for Wales sets out the Welsh Assembly Government’s (WAG) 50 
year strategy for trees and woodlands. It was first published in 2001 and since 
then a number of issues have arisen such as the recognition of the potential 
impact of climate change and the publication of new WAG policies which have 
required the strategy to be updated. 
 

The 12 week public consultation on proposals to revise Woodlands for Wales 
was launched by the Minister Elin Jones on 22 July and closed on 14 October 
2008. The public c consultation and writing of the new strategy is managed on 
behalf of WAG by Forestry Commission Wales (FCW).  
 
The consultation was publicised through features in national newspapers, 
specialist magazines and on WAG and FCW websites. It was further 
disseminated via other organisations’ websites and publications.  Organisations 
and individuals representing a wide range of sectors and interests including 
equality and diversity groups, communities and businesses were contacted 
directly to advise them of the consultation. At invitation, FCW staff attended 
meetings of interested organisations and groups to speak about the consultation 
and answer any queries.  
 
The consultation paper and the response form were available via the FCW web 
site. When requested they were e.mailed directly or made available as a hard 
copy. In all 231 responses were received - a list of those who responded is found 
in Appendix 1 
 
After the consultation closed in October a draft of the new strategy was written 
and made available for consideration as part the full Equality Impact 
Assessment. 
 
The strategy is set out in chapters which cover 5 key themes relating to trees and 
woodlands. Each theme has an associated set of outcomes. The themes are: 
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Welsh Woodlands and Trees – this topic covers the nature of trees and 

woodlands in Wales, the benefits they can deliver and objectives for their future 
sustainable management 
 
Responding to Climate Change – this covers the contribution trees and 

woodlands can make to reducing the carbon footprint of Wales. 
 
Woodlands for People – this covers the opportunities and benefits trees and 
woodlands can provide for people in Wales 
 
A Competitive and Integrated Forest Sector – this looks at the contribution 

trees and woodlands make to the Welsh economy and forest industry and 
considers how these can be increased and provide wider benefits. 
 
Environmental Quality – this considers the contribution trees and woodlands 

make to environmental quality - including bio-diversity, landscape character and 
soil and water management. 
 

Identify which aims of the policy have a potential equality impact and on which 
equality groups, or the opportunity to promote equality. 
 
An initial Equality Impact assessment was undertaken in advance of the public 
consultation as part of the Policy Gateway process. At this stage the potential 
impact was considered to be medium to high across a number of equality groups 
including age and disability. Since the new strategy has been drafted the 5 key 
themes  have been considered and it is apparent that  the Woodlands for 
People section is the focus of inclusive and equitable delivery of the strategic 

aims. Its content therefore has the greatest potential for equality impact across all 
groups and it has been looked at in detail. 
  
Woodlands for People  - Throughout this section there are underlying themes of 

social inclusion and fairness which support equality and human rights. It 
recognises the issues faced by many sectors of the population including the 
young and old, different levels of fitness and ability and urban and rural 
communities. This section clearly promotes an inclusive approach to delivering 
objectives. 
 
It was considered that the high level nature of Woodlands for Wales,  and its 
content, will be able to clearly influence and promote equality, collaboration and 
eliminate discrimination. It was noted that throughout the document there are 
cross references to other high level WAG policy areas which demonstrate the 
recognition of the need to work together to achieve stated strategic aims.  
 
The desired outcomes and aims which are identified in the strategy will be 
delivered through subsequent action plans. It will be at this stage that specific 
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actions and projects to deliver objectives on an equitable basis will be identified. 
It will be necessary to include representatives of equality groups to undertake 
EqIAs when creating these action plans.   
 
In delivering  specific actions there will be opportunities to promote equality.  

 
 

Full Assessment undertaken by: Maroline Lasbikan – Redenhill Consulting 

 

Director or Divisional Manager Trefor Owen FCW  
Policy Writer / Lead Clive Thomas FCW  

Other people involved in the 
assessment 

Barbara Spence & Sue Ginley, FCW 

Internal 
 

Craig Greenland WAG 
Cilla Thomas WAG 
Kieran Harris WAG 
Eva Townsend WAG 
Debbie Westlake FCW 
 

External Adele Goodwin – Cardiff and Vale 
coalition for the disabled 
 
 
In addition a number of individuals and 
organisations were invited to take part in 
the formal meeting. They will be included 
in the circulation of relevant reports 
(including this EqIA). As listed: 
 
Age Concern 
Black Environment Network 
Stonewall 
The Cardiff Interfaith Association 
Interfaith Council for Wales 
Wales Women’s National Coalition  
Disability Wales 

 

Who are the main Policy Stakeholders 

WAG 
General Public 
Timber Industry and the Forestry Sector 
Environmental Sector 
Interest Groups 
Social Sector (including local communities and the voluntary sector) 
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Full Impact Assessment - Evidence Sources   

Policy: Woodlands for Wales – The Wales Woodland Strategy 

 

Policy aim: Woodlands for People  

             

Record of evidence collected for each 
equality group. 

Assessment of 
evidence 
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Age 

EVIDENCE  
In Wales 19% of the population are children 
aged 0-15, 58% of working age 16 – 59  and 
23% population retirement age (which is 
rising). BME groups having generally a 
younger age structure with some sections 
having up to 45% of the population aged 0-
15. Office of National Statistics – Wales 
mid year estimates 2007. 
(statswales.gov.uk), A brief analysis of 
Demographic Equality Strands (2006) 
National Assembly for Wales 
 
Visitors to woodlands are 15% aged 0-15, 
67% 16 – 59 and 18% retirement age.  
Forestry Commission survey of visitors to 
Welsh Assembly Woodlands (2004) 
The younger and older age groups are under 
represented in the number of visitors to 
woodlands. They represent only 33% of 
visitors compared to 42% of the total 
population.  
 
The benefits of using the countryside for 
access and recreation are well known and 
documented – exercise brings health and 
well being benefits which are important at all 
ages. However they are particularly 
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beneficial to younger people in developing a 
healthy lifestyle at a young age and in later 
life as physical and mental health declines 
exercise is beneficial. A statistical focus on 
older people in Wales Satistics for Wales, 
Welsh Assembly Government 2008  
 

There is evidence to show that young adults, 
under-participate in countryside recreation. 
However, debate surrounds the question as 
to whether these groups are 'excluded' or if 
they simply choose not to use the 
countryside. Whatever the reason greater 
involvement of this sector is to be 
encouraged. ‘Social exclusion in the 
countryside',  Bill Slee (2002) Countryside 
Recreation Vol. 10.  
 

A number of WAG strategies and policies 
promote the importance of improving health 
through physical activity and healthy 
lifestyles with reference to age  –such as: 
Tackling coronary heart disease in Wales, 
Implementing through evidence, WAG 
(2001), National Service Framework for 
Diabetes in Wales, WAG (2003) , Healthy 
Ageing Action Plan for Wales, WAG 2005 
 

UK government promotes physical activity as 
a means to better health i.e. 30 mins per day 
of moderately intensive activity 5 days per 
week (Dept of Health 2004) 
 

The report on the Cydcoed project showed 
that older people were well-represented 
within community woodland groups. A 
significant number of people felt their health 
and well-being had improved as a result of 
involvement in projects. Overall 90% of 
people surveyed as part of the review of the 
project felt that woodlands were important in 
providing a stress free area where they could 
relax thereby creating a sense of well-being.  
Forestry Commission (2008) An 
evaluation of Cydcoed: the social and 
economic benefits of using trees and 
woodlands for community development in 
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Wales. Final Report for Forestry 
Commission Wales, September 2008, 
Social & Economic Research Group, 
Environmental & Human Sciences 
Division, Forest Research 
 

Some parents of young children were 
concerned about allowing them to venture 
out alone into woodlands - however the 
Incidence of personal crime in woodlands 
and open spaces is low. Accessibility of  
woodlands and natural spaces: 
Addressing crime and safety issues. 
O’Brien and Tabbush, Forest Research 
2005 
 
During public consultations there was similar 
evidence gathered from parents in the South 
Wales valleys regarding children using 
woodlands unsupervised. Forestry 
Commission, Coed y Cymoedd, Forest 
Design Plan reviews (various) 2001 – 
2005. 
 
 

 

 
 
 

Disability 

EVIDENCE   

Visitors to woodlands who describe 
themselves as disabled represent 8% of 
visitors -  this is low when compared to 24% 
of the total Welsh population classed as 
disabled. Those without disability 
represented 92% of woodland visitors 
compared to 76% of the Welsh population 
who are in this group. Forestry 
Commission survey of visitors to Welsh 
Assembly Woodlands (2004) 
 

When considering the population as a whole 
better figures for the use of woodlands by 
those with disabilities or long-term illness 
resulted from the UK Public Opinion of 

  
 

X 
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Forestry survey 2007. 1000 adults were 
surveyed of which 280 (28%) described 
themselves as disabled or suffering from a 
long term illness. Of this group, 190 – 19% of 
the total sample had visited woodlands in the 
last 2 years. Of those without illness 612 had 
visited woodlands – representing 61% of the 
total population sample. Forestry 
Commission (2007) Public Opinion of 
Forestry 2007: Wales. Forestry 
Commission, November 2007. 

 
 

The health benefits for all are as described in 
the evidence in the Age section above. 
 
 

Difficulties experienced by most disabled 
countryside visitors is where to go and what 
to expect when they get there. The most 
common barriers to visiting the outdoors are: 

- Physical barriers 
- Lack of accessible information 
- Lack of facilities (toilets, seats, accessible 

café, range of activities) 
- Lack of confidence or lack of sense of 

welcome 
- Lack of convenient and accessible public 

transport 
- Cost of transport, parking fees and 

refreshments 

 

To encourage visitors with disabilities: 

- Information about accessible facilities – in 
accessible formats, with good publicity 
and good distribution. 

- Accessible public transport, with 
timetables and route information available 
and accessible car parking. 

- Welcoming image including welcoming 
entrance with staff on hand. Free entry for 
essential supporter, enablers or carers. 

Evidence from Participation in outdoor 
recreation by WAG priority groups 
OPENspace Research Centre, CCW 2008. 
More evidence is found in “By All 
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Reasonable Means: Inclusive Access to 
the Outdoors for Disabled People”. 
Countryside Agency (2005), Report 
number CA 215. 
 

Evidence of the lack of diversity within the 
forestry sector is demonstrated by the under 
representation of some of the target Equality 
and Diversity groups within the Forestry 
Commission (which is the largest employer in 
the sector in Wales). The FC recognises the 
need for it’s staff to better represent the 
diversity of society as a whole. The benefits 
of diversity within any organisation will be 
reflected by its ability to better deal with, and 
relate to, society outside the organisation. 
These aims are set out in the FC’s People 
Strategy (2007)  and Diversity Strategy 
(2008). 
 
 

 
 

Gender and Gender identity  

EVIDENCE Gender 
 
2001 census 48% population male, 52% 
population female. Office of National 
Statistics – Wales mid year estimates 
2007. 

 
There was some variation in the % of visitors 
to Forestry Commission woodlands with 56% 
male and 44% female visitors.  Forestry 
Commission survey of visitors to Welsh 
Assembly Woodlands (2004) 
 
The health benefits for all are as described in 
the evidence in the Age section above. 
 
Some women feel afraid of venturing out 
alone into such woodlands - however the 
Incidence of personal crime in woodlands 
and open spaces is low.(Also concern about 
Children in opens paces) 
Accessibility of  woodlands and natural 

  
 

X 
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spaces: Addressing crime and safety 
issues. O’Brien and Tabbush, Forest 
Research 2005 
 
This perception of danger is reflected in the 
findings of other work including New 
Pathways for health and well-being: 
Summary of research to understand and 
overcome barriers to accessing 
woodlands. Weldon et al Forestry 
Commission 2007 
 
Women are shown to be well represented 
within community woodland groups as shown 
by the results of Cydcoed projects.  
The report produced in 2008 showed that 
overall 41% of participants felt their health 
had been improved as a result of being 
involved in a project. Forestry Commission 
(2008) An evaluation of Cydcoed: the 
social and economic benefits of using 
trees and woodlands for community 
development in Wales. Final Report for 
Forestry Commission Wales, September 
2008, Social & Economic Research 
Group, Environmental & Human Sciences 
Division, Forest Research 
 
Women working within the Forestry Sector 
are under represented. This is recognised by 
the Forestry Commission as described above 
in the Disability section. 
 

Gender Identity 
 
Transgender and transsexual– no publicly 
available statistical data on numbers. 
Estimated in UK in 2000 based on those who 
had changed their passports – 5000. As of 
2006 – 1660 had been awarded a Gender 
Recognition Certificate. However there is no 
substantive information on the number of 
transgender and transsexuals in the 
population.  The Equalities Review. 

Engendered Penalties: Transgender and 
Transsexual People’s Experiences of 
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Inequality and Discrimination. Press for 
Change. 2007 
 

 
 
 
 

Race 

EVIDENCE  

The Black and Minority Ethnic  (BME) 
population of Wales is 2% of the Welsh 
population. 
61% of the BME population live in Cardiff, 
Newport and Swansea. 
The 2001 Census shoed the BME population 
has a younger age structure than the 
majority white population.   
Office of National Statistics data /Census 
2001 data 
 
Less than 0.5% of visitors to woodlands were 
from the BME community who represented 
2% of the population. Forestry Commission 
survey of visitors to Welsh Assembly 
Woodlands (2004) 
 
At a GB level figures show that BME groups 
are underrepresented in the total number of 
day visitors to the countryside. In 2002/03 
BME groups represented 8% of the 
population. Of the total day visits taken by 
the population only 2% of the visits by BMEs 
was to the countryside or woodlands. 
Great Britain Leisure Day Visits Survey 
2002/3. A survey undertaken by the 
Countryside Agency, Countryside Council 
for Wales, British Waterways, Department 
for Culture, Media and Sport, 
Environment Agency, Forestry 
Commission, Scottish Natural Heritage, 
VisitBritain, VisitScotland and Wales 
Tourist Board. 
 

It is known that BME communities suffer from 
more health problems compared to the 
population as a whole. Increasing access to 
the countryside can improve their quality of 

  
 

X 
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life. Capturing Richness : Countryside 
Visits by Black and Ethnic Minority 
Communities. Black Environment 
Network &  Countryside Agency 2003 
 
Despite assumptions black and ethnic 
minorities do have an interest in the 
countryside. It is access to the countryside 
that impacts on the number of BEM visits 
due to unfamiliarity, lack of knowledge, cost 
of visiting the countryside. Positive examples 
are given in this report as to the experiences 
and benefits the BME community can gain 
from access in the countryside and the 
positive benefits the wider community will get 
from this.  Capturing Richness : 
Countryside Visits by Black and Ethnic 
Minority Communities. Black 
Environment Network &  Countryside 
Agency 2003 
 

Benefits of the countryside were recognised 
by BME groups but use was limited by cost 
of visits, lack of knowledge of the 
countryside, lack of “cultural habit” of visiting 
and fear of discrimination. Countryside 
Agency Diversity Review 2005 
 
Benefits of the use of the countryside and 
barriers to use for BME groups recognised. 
Participation in outdoor recreation by 
WAG priority groups.   Countryside 
Council for Wales (CCW), OPENspace 
Research Centre, 2008 policy research 
report 8/15 
 

There is evidence that BME groups 
recognise the benefits of using the 
countryside. “What about us? Diversity 
review evidence” – part 1 Countryside 
Agency 2005 – research note CRN 94 
 

Ethnic minorities, in particular, feel 
disconnected and even deterred from using 
informal rural recreation sites. Woodland 
Sensibilities: recreational uses of woods 
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and forests in contemporary Britain. A 
report by the Centre for the Study of 
Environmental Change for the Forestry 
Commission. (1998)  CSEC, Lancaster. 
Macnaughten, Grove-White, Weldon and 
Waterton  
 

A number of factors can act as barriers to 
BME groups and deter them from using 
woodlands – similar to those already 
described in Disability section above. The  

attitudes and understanding of Forestry 
Commission staff and other countryside 
service providers towards BME groups is 
considered and examples of best practice to 
encourage greater use of countryside by 
BME groups are described. Race Equality 
and the Forestry Commission, Forest 
Research report (Edwards and Weldon) 
2006 see also evidence from Participation 
in outdoor recreation by WAG priority 
groups OPENspace Research Centre, 
CCW 2008. 
 
As with young people,( as already described 
in the Age section above), There is evidence 
to show that ethnic minorities, under-
participate in countryside recreation. 
However, debate surrounds the question as 
to whether these groups are 'excluded' or if 
they simply choose not to use the 
countryside. Whatever the reason greater 
involvement of this sector is to be 
encouraged. ‘Social exclusion in the 
countryside',  Bill Slee (2002) Countryside 
Recreation Vol. 10. 
 
Ethnic minorities working within the Forestry 
Sector are under represented. This is 
recognised by the Forestry Commission as 
described above in the Disability section. 
 

Further reading: 
 
WAG Minority Ethnic Youth Forum Report 
2006. 
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Wales Audit Office – Public Access to the 
Countryside 2006  
Equality and Inclusion of Social Diversity 
FC 2009 (Draft) 

Religion and Belief 
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EVIDENCE There is limited evidence related to religion 
and belief. 
 
Response to a ‘voluntary’ question in the 
2001 census regarding religion resulted in 
98% of respondents recording Christian as 
their religion. This represented 72% of the 
population of Wales. Office of National 
Statistics 2001,  National Assembly for 
Wales: A brief analysis of Demographic 
Equality Strands 2006. 
 
Muslims are the second largest religious 
group in Wales representing 0.7% of the 
population. 1.1% of the Welsh population 
stated their religion was not Christian or 
Muslim. National Assembly for Wales: A 

brief analysis of Demographic Equality 
Strands 2006. 
 
A project in Bedfordshire is creating a “Faith 
Space” in a  Forestry Commission woodland.  
This being used by different faiths. Working 
on such a project enables those taking part 
to learn more about themselves, their 
environment and each other. At the same 
providing  time health and well-being benefits 
for those involved. The project has shown 
that a range of faiths have an interest in 
access to woodland and also working 
together. Faith Woodlands Dec 2006 – 
March 2007, The First Phase. Kevin Hand, 
Forestry Commission 
 

Khalsa Wood in Nottingham is an earlier 
example of a woodland being used by faith 
groups. In this case the Sikh community 
began the project in 1999. Located in within 
a country park on the urban fringe of 
Nottingham it was awarded Heritage Lottery 
funding in 2002 to take forward a range of 
community activities. 

   

X 
 

 
 
 

Sexual Orientation 
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EVIDENCE “Very little creditable data has been collected 
on sexual orientation. National surveys such 
as the Census of 2001 and the British 
National Survey of Sexual Attitudes and 
Lifestyles (NSSAL) do not ask a direct 
question on sexual orientation. Therefore, it 
is not possible to state with any confidence 
the size of the Lesbian, Gay and Bi-sexual 
(LGB) community in Wales. Estimates vary, 
Stonewall proposing a figure of around 10% 
but other studies proposing the figure is in 
the region of 1 or 2%. No data has been 
analysed at a Wales level” A brief analysis 
of Demographic Equality Strands (2006) 
National Assembly for Wales 
 
No evidence has become apparent that 
directly relates to the proposed outcomes of 
Woodlands for Wales and more specifically 
the Woodlands for People section. Generally 
however “The overall picture (in Wales) can 
be summarised as one of increasing 
inclusion of, and contribution made by, LGB 
people in Welsh society.” Counted In! The 
third all Wales survey of lesbian, gay and 
bisexual people (2007)  
 

  
 
 

    
 
X 

 
 
 
 

Promoting Equality  

EVIDENCE  
As already described the public consultation 
on the revision of Woodlands for Wales was 
made widely available. From this early stage 
it was considered important that equality and 
diversity groups were able to take part and 
give their views. For this reason a wide range 
of organisations representing the equality 
target groups were contacted directly. A list 
of those who responded is found at Appendix 
1.  
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The final version of Woodland for Wales was 
written following the EqIA meeting on 
December 2008. Feedback at the meeting on 
the draft strategy was mainly very positive 
but nevertheless comments have been 
considered and incorporated in the final 
version. This has resulted in a document 
which has themes, tone and content that 
positively promotes equality.  
 
  
Chapter 4, Woodlands for People, deals with 
the contributions that  woodlands and trees 
can make to peoples’ lives. The contents of 
this chapter have the highest impacts are 
also the focus of the positive promotion of 
equality. The aims and actions throughout 
this section identify a range of opportunities 
where all sectors of society can benefit.  
 
The strategy is signed by Elin Jones, the 
WAG Minister for Rural Affairs, who will be 
accountable. This accountability reinforces 
the commitment to equal treatment for all 
which now underpins all WAG strategies and 
policies.  
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Summary of the Assessment  

 
Policy:  
Wales Woodland Strategy – with a focus on the Woodlands for 
People section 

 
Differential Impacts Identified 

 

The assessment has identified no direct differential impacts. 
 
The need to reword some sections in the draft Woodlands for People section were 
identified and were subsequently re-written. An example being: 
 
Original wording: 

..……especially in communities with greatest need 
Re-worded: 

…….taking account of local needs and social diversity 
 
 
A number of areas where positive impacts could be increased have been identified. For 
example - facilitating better access to woodlands for health benefits for those groups 
who are under represented as users eg ethnic minorities, disabled people. 
 
There are gaps in the evidence for the ‘religion and belief’ and ‘sexual orientation’ 
equality groups as identified in the evidence table above. 
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Opportunities to Promote Equality Identified 

The themes, tone and content of the strategy will promote equality. 

It was considered, by those who took part in the EqIA, that it was clear that people who 
may be affected by the strategy had been considered. This was illustrated by the range 
of examples where it is shown that trees and woodlands in Wales can make a positive 
contribution to peoples’ lives. These included employment, health & wellbeing, tourism 
and education.  This was felt to be an excellent example of how a  wider range of WAG 
policies could be delivered what at first may appear to be a more confined strategy. This 
should be promoted at every opportunity 

The launch of Woodlands for Wales and the subsequent press and media coverage will 
provide opportunities to publicly promote diversity. The Minister, Elin Jones, will be 
launching the strategy – this will attract media interest.  Representatives from diversity 
organisations have been invited to the launch event and they will be encouraged to 
promote the aims of the strategy to a wider audience.  
 
Photographs used in the published strategy, illustrating the benefits woodlands and trees 
can bring to society, show a diverse range of people. Some of these illustrations are 
used again in a short summary leaflet and on promotional banners. The banners and 
leaflets will be taken to other events where the strategy will be publicised. This will 
further promote the inclusive nature of the strategy.  
 
There will be articles publicising the new strategy in a range of specific (eg. timber trade) 
and general publications (eg. press) where there will be opportunities to promote 
equality.  
 
Woodlands for Wales will be accessible via the Forestry Commission Wales, WAG and 
other organisation’s websites.  
 
Following on from strategy will be an Action Plan which will identify specific projects to 
deliver the strategic aims and objectives. At this stage more focused EqIAs will be 
needed and the resulting projects will give opportunities to promote equality directly to 
the wider population.  
 

Woodlands for Wales is a 50 year strategy which when coupled with its action plan will 
provide opportunities to promote equality for generations.    
 
This strategy is under-pinned by the equality and diversity commitment of WAG 
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Full Impact Assessment Action Plan          
 

Where differential impact has been identified what actions will be taken to  
remove or minimise the effects? 

No specific differential impacts were identified. Overall the wording of the draft strategy 
was inclusive. The need to reword some sections were identified to clarify the 
inclusiveness of strategic objectives. 
 
Signposts have also been included in other sections of the strategy to clearly promote 
an inclusive approach to delivering outcomes. This is illustrated by direct reference, in 
Section 7 – Delivering Woodlands for Wales,  to the importance of equality and 
inclusivity when implementing action plans to deliver strategic objectives 

 

Actions taken 
or proposed 

Rationale Who will 
benefit 

By When Who is 
responsible 

Re-wording of 
sections of the 
draft strategy 
and inclusion 
of signposts to 
wider WAG 
policies 

To ensure there 
is no exclusion 
and promote 
inclusivity 

All stakeholders 
as appropriate 

20 January 
2009 

Barbara 
Spence 

 

Justification: A differential impact is identified but there is a legitimate reason for 
not taking action to remove or minimise the impact. 

 
Not applicable 
 
 
 
 
 
 

 
 

Opportunities:  Please state actions designed to maximise positive effects.  

Actions taken 
or proposed 

Rationale Who will 
benefit 

By When Who is 
responsible 

Re-wording of 
sections of the 
draft strategy 
 

To ensure there 
is no exclusion 
and promote 
inclusivity 
 

All stakeholders 
as appropriate 
 

28 January 
2009 
 

Barbara 
Spence 
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Signposts 
included in  the 
strategy to 
promote 
inclusion 
 
 

To support and 
promote an 
inclusive 
approach to 
delivery and 
link with wider 
WAG policy 
areas. 

All stakeholders 
as appropriate 
 
 

28 January 
2009 
 
 
 
 
 
 

Barbara 
Spence 
 
 
 
 
 
 

 
 

Publication of 
summary of 
public 
consultation on 
Wales 
Woodland 
Strategy 

To demonstrate 
the inclusive 
approach to the 
development of 
the revised 
strategy. 
 

All stakeholders 
who will be able 
to recognise the 
inclusiveness of 
the revision of 
the strategy 
 

Strategy 
publication date 
March 2009 

Barbara 
Spence 
 

 
 

Publication of 
Woodlands for 
Wales 

To gain 
greatest 
publicity for 
contents of 
Woodland for 
Wales 

All stakeholders Strategy 
publication date 
March 2009 

Barbara 
Spence 

 

Publication of 
summary 
Woodlands for 
Wales 

To get publicity 
for Wooddlands 
for Wales. 
Leaflet to 
provided 
information to 
widest 
audience who 
would not read 
full strategy. 

All stakeholders 
as appropriate 

Strategy 
publication date 
March 2009 

Barbara 
Spence 

 

Publication of 
Woodlands for 
Wales on 
internet 

To publicise  
Woodlands for 
Wales.and 
make it as 
widely avaiable 
as possible   

All stakeholders 
as appropriate 

Strategy 
publication date 
March 2009 

Barbara 
Spence 
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EqIA – on 
Action Plan to 
deliver 
objectives of 
the strategy. 

This will 
facilitate an 
inclusive 
delivery of 
objectives 

All stakeholders 
as appropriate 

30 December 
2009 

Various FCW 
policy staff 

 

Individual 
projects 
identified via 
Action Plan to 
deliver 
objectives of 
the strategy. 

This will 
facilitate an 
inclusive 
delivery of 
objectives 

All stakeholders 
as appropriate 

As appropriate Various - FCW 
staff, private 
sector, 
voluntary 
sector 

 
 

Justification: A differential impact is identified but there is a legitimate reason for 
not taking action to remove or minimise the impact. 

 
Not applicable 
 
 
 
 
 
 

 
 

 
 

 

 

 

 

 

 

 

 

 

EHRD has agreed  Action 
Plan……………………………………………………………………………………………… 
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Appendix 1  
 
List of respondents – listed alphabetically 
 

Abertillery Communities First 
Afonydd Cymru (Wales Rivers) 
Aitchesse Ltd. Arkady Ltd. Stakis Forestry, The Forestry Partnership 
AJ Charltons 
Allt Pwll Priddogg, Llandovery 
Alternative Woodland Management 
Andrew Bronwin & Co 
AOM Associates 
ARC Woodlands Ltd. 
AW Jenkinson Forest Products 
BASC (British Assoc Shooting & Conservation) 
Bat Conservation Trust 
Blaen Bran Community Woodland 
BSW Timber 
Bwlch Sais 
C Lewis Timber Haulage 
CADW 
CALU - Bangor Uni 
Cambrian Mountains Society 
Cambrian Woodlands Ltd 
Carmarthenshire County Council 
CCW 
Cefn Coch Estate 
Cefn Croes Action Group 
Charles Ransford & Son Ltd 
City & County of Swansea 
Clifford Jones Timber Ltd 
Clwyd Badger Group 
Clwydian Range AONB 
Coed Cadw - Woodland Trust 
Coed Cymru 
Coed y Bobl Community Woodland Trust 
Coedwig Gymunedol Long Wood Community Woodlands 
Confor 
Continuous Cover Forestry Group 
Corwen Forestry Ltd. 
Country Landowners and Business Association 
Cymdeithas Eryri Snowdonia Society 
D Rees Forest Nurseries 
David Rice Forestry 
Dyfnant and Vyrnwy Horse Riders and Carriage Drivers Association 
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Edistone Limited 
Elwy Wood  
Environment Agency Wales 
ETC Sawmills 
Euroforest 
Farmers' Union of Wales 
FE Woodlands 
Flintshire County Council 
Forest School Wales 
Forestry Direct 
Fountains plc 
Friends of  Anglesey Red Squirrels 
Glasfryn Fencing & Sawmills 
Golyfa Gwydyr 
Greener Aberystywth Group 
Groundwork MT & RCT 
Groundwork Wales for Groundwork in Wales 
Gwynedd Archaeological Trust 
Gwynedd County Council 
Hay Woods 
Hugh Wheeldon & Co 
Institute of Chartered Foresters 
Maelor Forest Nurseires 
Merthyr Tydfil Environment Partnership 
MG Harvesting 
Miller Land Management 
National Parks Wales 
Neath Port Talbot CBC 
Neath Port Talbot Countryside Environmental Group 
NFU Cymru 
Pathfinder Renewable Energy 
Paul Raymond-Barker & Co 
Pembroke Dock Town Council 
Pembrokeshire county council 
Pembs CPRW 
Peter Chambers Ltd. 
Pontrilas Group Packaging 
Pontrilas Timber 
Ramblers Cymru 
Rob Marsh Woodland Services 
RSPB 
RWE Npower 
SJ Archer & Son Timber Haulage 
Small Wood Services 
Small Woods Association 
Softwood Services 
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St Madoc Christian Youth Camp 
Steve Lloyd Timber 
Sustainable Forest Management 
Terifi Timber products Ltd. 
The Deer Initiative 
The Very Efficient heating Company 
Tilhill Forestry Ltd 
Tir Coed 
Trallwm Woodlands 
Tree Nurseries of Powys Association 
Trustees of Felinfach Estate 
Tubex Ltd. 
UKFPA 
UPM Tilhill 
Wales Biodiversity Partnership 
Wales Community Woodland Association 
Wales Tourism Alliance 
Wales Wild Land Foundation and Wildland Network 
WEL 
Welsh Canoeing Association 
Woodfuel Wales 
Woodknowledge Wales 
Woodlands for Learning Forum 
Wrexham CBC 
 
This list represents 127 responses. 

 
In addition there were 104 responses received from individuals who did not 
align themselves with any specific group or organisation. 
 


	Full Equality Impact Assessment – Woodlands for Wales
	Full Impact Assessment Action Plan
	CALU - Bangor Uni
	In addition there were 104 responses received from individuals who did not align themselves with any specific group or organisation.



