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Overview
The Welsh Government undertook a consultation on draft regulations specifying the
qualifications that the clerk to a community council must hold in order for a
community council to meet the second of three eligibility conditions for the purpose
of exercising the general power of competence. This document provides a
summary of responses received.

Action Required
This document is for information only.

Further information and related documents
Large print, Braille and alternative language versions of this document are available
on request.

Contact details
For further information:
Local Government Performance and Partnerships Division
Welsh Government
Cathays Park
Cardiff
CF10 3NQ
Email: LGPartnerships@gov.wales

Additional copies
This summary of response and copies of all the consultation documentation are
published in electronic form only and can be accessed on the Welsh Government’s
website.
Link to the consultation documentation: https://gov.wales/community-council-clerkqualifications-regulations
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Introduction – Background to the consultation
Section 24 of the Local Government and Elections (Wales) Act 2021 (‘the 2021 Act’)
gives qualifying local authorities a general power of competence (‘the general
power’). The general power gives these authorities the power to do anything that an
individual generally can do, provided they act rationally and within the law. Section
25 provides boundaries of the general power and section 26 provides limits on doing
things for commercial purpose in exercise of the general power. Qualifying local
authorities are specified in the 2021 Act as principal councils and ‘eligible community
councils’.
The conditions a community council must satisfy in order to resolve itself an ‘eligible
community council’ are:
at least two-thirds of the total number of members of the council have been
declared to be elected, whether at an ordinary election or at a by-election;
 the clerk to the council holds such qualification or description of qualification as
may be specified by the Welsh Ministers by regulations;
 the council has received unqualified auditor’s opinions from the Auditor General
for Wales, for two consecutive financial years. The latest unqualified auditor’s
opinion must have been received during the 12 months preceding the day on
which the council will resolve itself to become eligible.


Consultation process
The Welsh Government undertook a formal consultation on draft regulations
specifying the qualifications that the clerk to a community council must hold in order
for the community council to meet the second of the three eligibility conditions to
become an eligible community council. The consultation was open for responses
between 28 June 2021 and 24 September 2021.
Online versions of the formal consultation document and the draft regulations were
provided in English and Welsh on the Welsh Government website. The link to the
consultation was sent to all community and town councils in Wales as well as a
range of other stakeholders.
Responses received
A total of 117 responses were received by the deadline. No further responses were
received after the deadline.
Responses were received as follows:







87 responses from the community and town council sector
1 response from a county or county borough council
4 responses from audit/inspection/regulator/commissioner bodies
3 responses from representative bodies, professional bodies or associations
12 responses from members of the public
10 anonymous responses
4

Summary of response
This document is intended as a summary of the responses received. It does not aim
to capture in detail every point raised by respondents.
Six questions were asked in the consultation document and the responses to each
are summarised below.
Not all questions were answered by all respondents and some gave a general
response to the consultation rather than answering specific questions. Where this is
the case we have included their response under the most appropriate question or
included in the summary of responses to question six.
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Question 1: Does the type of qualifications specified give confidence that the
clerk has the core knowledge, skills and understanding to support a
community council in the exercise of the new general power?
There were a total of 102 direct, yes / no, responses to this question, of which 70
agreed that the type of qualifications specified give confidence that the clerk has the
core knowledge, skills and understanding to support a community council in the
exercise of the new general power. A further 3 respondents said they could not
answer the question categorically, indicating they presumed the qualifications would
give the level of competence required. Another respondent added a comment in
response to the question that they believe all clerks have the core knowledge
required.
Some respondents who answered in the affirmative to this question added further
comments, including:







The Certificate in Local Council Administration (“CiLCA”) should be the
minimum and the other qualifications dependent on the size of the council.
CiLCA qualification is sufficient for small and medium community councils.
The qualifications specified in the consultation are suitable, sector-specific
qualifications and align with England’s approach to the general power of
competence.
The qualification has to be recognised as a basic requirement when new
clerks are appointed and should be specified in the advertisement.
It is vital that clerks’ knowledge and skills are kept up-to-date, with mandatory
continuing professional development considered after a specified time period
after achieving the CiLCA qualification.
Time must be allowed for current clerks to achieve the qualification if it is to
be essential.
Clerks also need to undertake basic training within 3 months of appointment.

A small number of those who agree the qualifications specified give confidence that
the clerk has the core knowledge said that recognition should also be given to those
who have worked in the role for a number of years.
Of the 32 respondents who explicitly disagreed that the qualifications specified give
confidence that the clerk has the core knowledge, skills and understanding to
support a community council in the exercise of the new general power, the following
key points were raised:




The proposed list of qualifications does not recognise the range of
qualifications held by senior local government officers.
A qualification is only part of the assessment of whether someone can
perform effectively, other things like competencies, experience and local
knowledge are also important.
Other qualifications (including finance and vocational qualifications) and
experience should be taken into account.
The qualifications may be suitable for the larger councils but would not be
necessary for a small community council.
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Length of service should also be recognised, for example 4 or more years in
post.
Experienced clerks should not be expected to obtain an additional
qualification.
There should be a range of core training for clerks and it should not be
essential that they hold the qualification before commencing the role as this
would increase recruitment problems.
More detail is required on the qualifications to enable comment on whether
they would give confidence.

Some respondents suggested that there are other qualifications which would give
the same level of confidence, including:



A qualification in equality, equity and diversity and unconscious bias.
Qualification to degree level or equivalent
Other qualifications such as Master of Public Administration, along with two
years’ experience as a clerk or five as deputy clerk or councillor.

Some respondents raised practical challenges:


The costs of the course will have to be met by the council, in addition to the
clerk’s salary, and smaller councils will not have the funding to enable their
clerk to complete the training.
The requirement will make it harder to recruit clerks.

Other points raised in response to this question were:






New clerks should complete basic training within 3 months of their
appointment.
Suggestion of a basic outline training course with a test so ‘ex-professionals
can be brought up to speed on legislative requirements and duties’.
Ensuring clerks’ knowledge and skills remain up to date is also important.
The Responsible Financial Officer should also be required to have FiLCA:
Financial Introduction to Local Council Administration.
Clerks should also be able to demonstrate that they can wisely use the
general power.
Implications for being an eligible community council if a clerk with the required
qualification leaves their role.
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Question 2: Does each title description make it clear which qualifications are
being specified?
There were a total of 101 responses to this question, of which 85 agreed that each
title description makes it clear which qualifications are being specified.
Of those who did not agree that the title descriptions are clear which qualifications
are being specified, the following issues were raised:





Not specific enough information provided of the skills and knowledge each
qualification provides.
Unclear which level of CiLCA is referred to.
Unclear whether it is CiLCA for Wales or England or either required.
Higher education qualifications not clearly understood.
CiLCA should be the standard requirement.

Other comments



CiLCA qualification should be reviewed and designed to meet the needs of
local government in Wales.
Clerks of small councils do not require these qualifications.
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Question 3: Are there other appropriate sectoral qualifications that should be
considered for inclusion in the draft regulations?
A total of 74 respondents submitted a response to this question. Of those that
responded, 26 said they had no further qualifications to suggest, or that they agreed
CiLCA is the appropriate qualification, or that they did not, or could not be expected
to, have sufficient knowledge of sectoral qualifications.
One Voice Wales supported CiLCA as the minimum qualification for clerks as one of
the conditions for a council being able to resolve itself an eligible community council
for the purposes of the general power of competence.
The Society for Local Council Clerks (SLCC) responded that there are no other
appropriate sectoral qualification that should be considered for inclusion in the
regulations, adding that SLCC fully supports the requirement for a qualified clerk as
one of the conditions for a council to resolve itself an ‘eligible community council’.
SLCC notes in its response:‘CiLCA (Wales) is a sector specific qualification that incorporates all the
essential and varied topics required by a clerk to successfully administer a
local council in Wales. It consists of five units covering core roles in local
council administration; law and procedure for local councils; finance for local
councils; management for local councils; and community engagement… It has
been refreshed for 2021 to ensure it remains completely up to date and
relevant, is positioned at Level 3 of the National Qualifications Framework
(NQF), and is externally accredited by Ascentis who are the awarding body.
The qualification, whilst administered and managed by the Society, is a
National Training Strategy (NTS) qualification approved and agreed by the
key national stakeholders in Wales who form part of the National Training
Advisory Group (NTAG).’

The SLCC’s response goes on to say that accountancy and law qualifications are not
‘specific or tailored to the local council sector’. The SLCC response also supported
the other proposed qualifications in the draft regulations, noting they build on the
CiLCA curriculum.
A number of responses to this question made suggestions of other qualifications that
should be considered:








Degree equivalent in eg business studies, politics, law, accountancy
Level 5 ILM/NVQs/City&Guild
Financial management qualifications
CIPFA, ACA, ACCA
Chartered Institute of Secretaries
Chartered Institute of Personnel and Development
Royal Institute of Chartered Surveyors
Local government recognised qualifications
9




GCSE IT
Masters of Public Administration

Six respondents referred to ILCA: Introduction to Local Council Administration, 2
specifically noting that this should be a minimum for assistant clerks, 1 noting that it
should be obtained soon after appointment and another noting it is a building block
towards CiLCA.
One respondent suggested CiLCA plus a minimum of two years’ experience in post,
while another suggested the Masters of Public Administration plus experience as a
clerk, deputy clerk or councillor.
Other responses referred to specific training that clerks require, for example, one
respondent commented that it is vital that clerks are up-to-date with legislation while
another suggested compulsory equality, equity and diversity training and
qualifications. Three responses referred to Welsh language training.
Some key behaviours were also highlighted as important for community council
clerks such as team working and communication.
A small number of respondents commented in response to this question that the
qualifications proposed in the consultation would have an impact on recruitment /
retention of clerks, with three referring to the cost of training in terms of clerks’ time
and the training itself.
Eleven responses referred to recognising the prior experience in the role of the clerk,
some mentioning specific lengths of service that should be taken into account
ranging from four to ten years. Nine responses referred to recognising prior learning
or experience gained from other sectors.
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Question 4: We would like to know your views on the effects that the draft
regulations would have on the Welsh language, specifically on opportunities
for people to use Welsh and on treating the Welsh language no less favourably
than English. What effects do you think there would be? How could positive
effects be increased, or negative effects be mitigated?
A total of 69 respondents replied directly to this question.
A number of responses from the community council sector referenced their location
and own council’s use of the Welsh language.
Eighteen responses stated that the draft regulations would have no effect on the
Welsh language. Five respondents commented they did not understand the
relevance of the question.
Four respondents said there would be implications for the Welsh Language as the
potential pool of applicants would be made smaller as a result of the regulations.
Some respondents referred to there being benefits if there is an opportunity to
complete the qualifications through the medium of Welsh, such as encouraging
Welsh speakers to consider taking the courses, or specific terminology being used
more frequently.
Three respondents commented that the awarding bodies for the qualifications in the
draft regulations are all in England and that Welsh institutions should be encouraged
to offer the courses. Two respondents commented that the course material and
tuition is probably not available in Welsh and they felt this is linguistically
discriminatory and does not treat the Welsh language on an equal level with the
English language.
The response from the Welsh Language Commissioner stated the following:‘The consultation document explains that candidates for the Certificate in Local
Council Administration (CiLCA) can submit their portfolio in Welsh or English, and
that a Welsh-speaking assessor is available to assess Welsh language portfolios.
We strongly support this. It acknowledges the official status of the Welsh language in
Wales, which was established by the Welsh Language (Wales) Measure 2011. By
facilitating the use of Welsh, it also supports the aim of the Welsh Government’s
Cymraeg 2050 strategy to increase the number of Welsh speakers and increase the
use of the Welsh language.’
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Question 5: Please also explain how you believe the draft regulations could be
formulated or changed so as to have positive effects or increased positive
effects on opportunities for people to use the Welsh language and on treating
the Welsh language no less favourably than the English language, and no
adverse effects on opportunities for people to use the Welsh language and on
treating the Welsh language no less favourably than the English language.
There were a total of 40 responses to this question. A number of respondents either
did not respond to this question or referred to their response to the previous
question.
A number of responses from the community council sector referenced use of the
Welsh language generally rather than commenting specifically on how the draft
regulations could be formulated to have increased positive effects on opportunities to
use the Welsh language.
Some points raised were:







If the course is the same whether studied through the medium of Welsh or
English there would be no difference to the service provided by the clerk.
There is a wider issue than the draft regulations – resources should be in
place to help the sector e.g. with maintaining a bilingual website.
Encourage the use of frequently used terminology through the medium of
Welsh.
Make it compulsory for all clerks to have a minimum of Level 2 written and
verbal Welsh language skills by 2025-26.
Specific training could be provided for clerks in understanding the Welsh
Language Act and promoting the use of Welsh.
Encourage proposed courses to be offered at a Welsh institution.
Four responses referred to bi-lingual course provision.

The Welsh Language Commissioner welcomed the introduction of a specific module
on the general power of competence in Wales. The Commissioner’s response also
noted ‘We urge you strongly to discuss with the Society how to make the
qualification even more relevant and valuable, by including a module that would
ensure an understanding of the status and situation of the Welsh language in Wales’.
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Question 6: We have asked a number of specific questions. If you have any
related issues which we have not specifically addressed, please use this space
to report them.
Question 6 provided an opportunity to raise any related issues which were not
specifically addressed by other questions. There were 68 responses to this question
(including some taken from covering letters) which covered a range of issues that
respondents wished to raise or reiterate their position on.
Some comments in response to this question related to the qualifications proposed
in the draft regulations:




















Clerks are scrutinised each year through audit of accounts.
Qualification requirements should only apply to larger town councils.
Requiring specific qualifications does not necessarily support councils to
recruit or retain the right staff, and knowledge and expertise should be
assessed more flexibly.
Qualified clerks are an asset to the council with or without the general power
of competence.
Competency requirements for clerks supported for improving effectiveness.
Suggestion that there may be benefit in sufficient numbers of people with the
required skills and experience being available for recruitment or trained in a
reasonable time.
Question of whether there should also be a requirement to have a working
knowledge of IT.
Succession planning is considered important, with questions about what
happens if the qualified clerk leaves a council that has resolved itself eligible.
An existing clerk should not be forced to undertake the qualification.
Cost and time implications of the clerk achieving the qualification, particularly
for smaller councils.
Length of service should be taken into account, not only qualifications.
SLCC could devise a written test for long standing clerks with short training
sessions to address any gaps in understanding.
An annual test on recent legislation should be introduced to ensure clerks are
up-to-date on legislative changes.
Consultation does not take into account the diversity of community councils.
Suggestion that the qualifications are regarded as ‘preferable’ or that councils
could ask that clerks be ‘working towards’ them; also that the requirements
should apply to future rather than current clerks.
There should be a means to verify qualifications of the clerk.
If the proposed list of qualifications is not widened, there will be councils not in
a position to resolve themselves eligible.
Questions over accrediting prior learning, funding of the training proposed and
for remuneration to reflect qualifications.
There should be flexibility for a member of staff other than the clerk to hold the
qualifications.
‘CiLCA is a robust and all round qualification’.
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A qualified clerk is an asset to a council either with or without the general power.
Concern that someone could undertake the qualification without having
experience of the sector, and some criteria to assess whether clerk is
competent in practice is also needed.
Suggestion that qualifications could be differentiated according to the size of
the council.
Experience and local knowledge more important than qualifications and
councils with experienced clerks should not be prevented from becoming an
eligible community council for the purposes of the general power.
One respondent questioned whether there could be some flexibility if other
council staff hold one of the qualifications but the clerk does not.
CiLCA and ILCA are not reflective of the role of a clerk in a small community
council.
Focus should be on responding where a clerk is considered ‘not up to the job’,
rather than applying a qualification requirement to all.

Some points raised related to the general power of competence more broadly:





One respondent commented that the smallest councils are not attracted to the
general power but may feel that they need to recruit someone with one of the
qualifications to ensure flexibility for the future.
A question was raised about whether there are enforcement powers in
relation to the conditions.
Smaller councils should not be included in the general power of competence.
Staffing capacity should be considered before a council can use the general
power.
Question over what happens to councils that do not resolve themselves eligible,
and concern over the implications if implementation is ‘forced’.

Some comments in response to this question went beyond the draft regulations and
related to wider community council sector matters:



There should be some rationalisation of community councils.
This is only one part of improving community councils, experience and
qualifications of community councillors is also important.
Sector needs improved sources of advice available and accessible.

Qualifications Wales notes in its response that three of the four qualifications
proposed are validated or awarded by Higher Education Institutions and are within
the remit of the Higher Education Funding Council for Wales (HEFCW) and the
Quality Assurance Agency for Higher Education (QAA). CiLCA is offered by
Ascentis, who are recognised and regulated by Qualifications Wales. However,
Ascentis have excluded CiLCA from their scope of recognition and it is not regulated
or monitored by Qualifications Wales. Qualifications Wales note, however, that the
CiLCA training programme is well established. The response also includes a
comment that ‘naming specific qualifications in Regulations can be problematic,
requiring new Regulations to be drafted should there be any changes to the
qualification titles, the providers, or if the qualifications cease / are withdrawn. At
14

present there is a single training provider delivering the CiLCA programme and
therefore there is also a risk should the provider for any reason be unable to
operate.’
Audit Wales stated in response to the consultation: ‘To ensure that the qualifications
listed in the regulations are, and remain, sufficient, we think that the Welsh
Government needs to review, and obtain expert advice on, the relevance and
effectiveness of the qualifications in some detail on an ongoing basis.’
The Public Services Ombudsman notes that the proposed qualifications seem
appropriate and relevant to the clerk role. The Ombudsman’s response adds that
the time it takes to complete the qualifications, and the recommendation from the
SLCC that a clerk is in post for a minimum of 12 months before applying for CiLCA,
could mean that councils with newly appointed clerks that do not have the proposed
qualifications could be delayed in being able to resolve themselves an eligible
community council. The Ombudsman asked for consideration to accepting
alternative aligned qualifications and relevant experience. The Ombudsman also
noted the bursaries currently available towards the cost of training, and asked for
consideration of funding for the long term.
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Considerations
The Welsh Government values all the responses received to the consultation. Whilst
this report will not be providing a response to each of the issues raised, the
responses have been carefully considered and taken into account when finalising the
draft regulations.
It is noted that the majority of respondents to the consultation agreed that the
qualifications specified in the draft regulations give confidence that the clerk has the
core knowledge, skills and understanding to support a community council in the
exercise of the new general power of competence. The vast majority of respondents
also agreed that the title descriptions are clear on the qualifications specified.
Some respondents put forward alternative qualifications for consideration for the
draft regulations. There was no consensus on other suitable, sector specific
qualifications. While the qualifications proposed are acknowledged in terms of level
of attainment, they are not considered specific to the community and town council
sector. The extent to which the content of these qualifications would be applicable to
the sector would vary.
Some respondents also suggested that experience in a clerk role should be taken
into account, with suggested time-spans varying between four and ten years. While
experience is acknowledged, it cannot be objectively measured for the purposes of
assuring that a clerk is suitably equipped to support a council to exercise the new
general power of competence. This subjectivity is reflected in the different
suggestions of number of years to be taken into account as sufficient experience.
Some of the responses appeared to be of the understanding that the qualifications
would be a requirement for all council clerks, with some specifically pointing out that
it should be for larger councils while it would be unnecessary for smaller councils,
and others raising concerns that it would result in clerks having to leave the sector.
It is important to emphasise that a community council does not have to pursue the
conditions for the general power of competence unless it wishes to do so. The
qualification requirement detailed in the draft regulations as consulted on is only for
those councils, regardless of size, that wish to resolve themselves as an eligible
community council for the purposes of exercising the general power of competence.
Councils which do not wish to exercise the general power of competence will not be
required to have a clerk with qualifications set out in the regulations. The general
power under section 137(1) of the Local Government Act 1972 has been retained for
community councils that do not wish to resolve themselves as eligible community
councils, or are not yet able to satisfy the eligibility conditions. A council that does
not wish to utilise the new general power of competence would continue to rely on
section 137 of the Local Government Act 1972, with the financial limits that apply.
Some respondents referred to the cost of training, both in terms of funding the
qualifications themselves and the time for the clerk to undertake their studies. Welsh
Government currently provides bursary funding to enable clerks to undertake the full
CiLCA certificate, and would encourage councils and clerks to take advantage of this
opportunity. This CiLCA bursary funding is reviewed on an annual basis.

The responses to the consultation also referred to the importance of clerks keeping
their skills up-to-date. We would encourage clerks to consider the range of
continuing professional development opportunities available. In recognition of this,
Welsh Government has made a bursary available for clerks to cover 50% of the cost
of ILCA, SLCC training courses, SLCC conferences or SLCC CPD events up to a
maximum bursary payment of £100. This is available in the 2021-22 financial year.
One respondent was unclear about which CiLCA programme was referred to. There
is only one Certificate in Local Council Administration (CiLCA). One of the modules
of CiLCA relates to legislation and the content of which is different depending on
whether the English or Welsh version of the course is requested. The resulting
certificate is the same in either case.
One respondent had queried whether the requirement was for a Wales-specific
CiLCA qualification, while another suggested the qualification should be reviewed
and designed for local government in Wales. There is only one CiLCA qualification,
although clerks undertaking the training in Wales will have content and legislation
tailored to the Welsh context. The SLCC is currently updating the delivery of the
CiLCA qualification for Wales to incorporate a module relating to the general power
of competence in Wales. The module will also be available as a standalone module
for those who have already achieved CiLCA.
A number of questions were asked in response to this consultation about the
practicalities of exercising the general power of competence. We will be issuing
statutory guidance to community and town councils on their new powers and duties
as set out in the 2021 Act. This will include a section on exercising the general
power of competence and questions raised in this consultation will be reflected in the
guidance. The guidance will be subject to consultation later this year and Welsh
Government is committed to working closely with sector partners to ensure the
guidance meets the needs of community and town councils in Wales
Some respondents raised concerns that the awarding bodies for the qualifications in
the draft regulations are all based in England. The consultation did not identify a
suitable alternative from a Welsh body.
During the consultation, we became aware of an issue regarding the Welsh medium
provision for CiLCA. We had understood that there was full bilingual support for
training and completion of the course in Wales. However, this was not the case for
all aspects of the CiLCA course. As part of the commitment to supporting Cymraeg
2050, we will work with SLCC and partners to ensure that the experience of a clerk
undertaking CiLCA is the same whether they take the course through the medium of
Welsh or English.
Qualifications Wales noted that CiLCA is an unregulated qualification. However, it is
the primary sector-specific training certificate for community council clerks, endorsed
by SLCC. A person who completes CiLCA is widely recognised as having the
training necessary to complete the key parts of their role. We will be clear in the
materials supporting these regulations that this is the case.
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Qualifications Wales notes the risk of naming the relevant qualification in regulations
and of the dependency on a single provider regarding CiLCA. Audit Wales comment
that the Welsh Government should ‘…review, and obtain expert advice on, the
relevance and effectiveness of the qualifications in some detail on an ongoing basis.’
Our view is that, in this case, we do want to name specific qualifications due to the
sector-specific nature of the qualifications required. There is a slow turnover of
appropriate qualifications which mitigates the risk of regular amendments to
regulations. We agree with Audit Wales that, from time to time, Welsh Government
should review options for appropriate qualifications to support the exercise of the
general power of competence in community and town councils.
Some respondents referred to the need to ensure all clerks keep their skills updated.
We agree ensuring that community council staff, and members, are suitably trained
to fulfil their roles is key to building the capacity and capability of the sector. Section
67 of the 2021 Act requires community councils to make and publish a plan about
the training provisions for its members and staff. The first training plans must be
published by 5 November 2022 and the statutory guidance referred to above will
seek to support councils in developing these plans.

Next steps
There are no changes proposed to the draft regulations in light of responses to the
consultation.
There is clear confidence that CiLCA provides the appropriate sector-specific training
for clerks to enable them to support their council – particularly from the main sector
representative bodies. The other specified qualifications also meet that requirement.
Other qualifications identified in responses are not specific enough to provide an
objective indicator that the clerk has received training in how to support the council in
using the general power. Time served is also too subjective a measure. We would
encourage established clerks, in councils who wish to use the general power of
competence, to make use of the bursary scheme.
The Welsh Government has worked with the SLCC, as the training provider, and
Ascentis, as the awarding body, to address the issue with Welsh medium provision.
From no later than 5 May 2022, the user experience of taking CiLCA through the
medium of English or Welsh will be the same. We are thankful to SLCC and Ascentis
for their support in resolving this.
Other issues raised can be addressed in the statutory guidance to support
community and town councils in implementing the various provisions in the 2021 Act
that apply to them. We will issue draft guidance for consultation later this calendar
year that will provide advice on preparing a council for exercising the general power.
We will work with partners in One Voice Wales and SLCC to provide support to the
sector for changes resulting from the 2021 Act to ensure suitable implementation.
We intend to make the regulations later in 2021 with a coming into force date of 5
May 2022, to coincide with the introduction of the general power of competence for
community and town councils.
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Annex A – List of respondents to the consultation
Community and town council sector
87 submissions*
* This reflects the number of submissions which came from the community council
sector. It was unclear from many of the responses whether the response was an
individual, personal response from a clerk or councillor, or a formal response on
behalf of a council. In addition, more than one response was received from some
councils, either from two councillors or the council and a separate response from the
clerk.
County or county borough council
Merthyr Tydfil County Borough Council
Audit/inspection/regulator/commissioner bodies
Audit Wales
Public Services Ombudsman for Wales
Qualifications Wales
Welsh Language Commissioner
Representative bodies, professional bodies or associations
One Voice Wales
Society of Local Council Clerks
North and Mid Wales Association of Local Council Clerks
Members of the public
12 submissions
Anonymous
10 submissions

