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Overview  This document provides a summary of the responses 
to the consultation on an amendment to extend the 
period of adopter’s absence for members of councils 
from 2 weeks to 26 weeks. 

 

Action Required   This document is for information only. 

 

Further information and  Large print, Braille and alternative language  

related documents versions of this document are available on 
request.  

 
The Family Absence for Members of Local Authorities 
(Wales) Regulations 2013 

 

Contact details For further information contact: 

Local Government Democracy Team  

 

email:LGD.DemocracyDiversityRemuneration@gov.w
ales 

 
 
Additional Copies This summary of response and copies of all the 

consultation documentation are published in electronic 
form only and can be accessed on the Welsh 
Government’s website. 

 
 
Also available in Welsh at:  URL 
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Introduction 
 
The Family Absence for Members of Local Authorities (Wales) Regulations 2013 (‘the 2013 
regulations’) govern adopter’s absence (the form of leave taken by an individual adopting a 
child) for members of local authorities in Wales. The Welsh Government proposes 
amending the 2013 Regulations so as to extend the period of adopter’s absence for 
members of councils from 2 weeks to 26 weeks and, as far as practicable, to align 
procedures relating to adopter’s absence with those which currently govern maternity 
absence. 
 
 
Engagement 
 
Views were invited as part of an eight week consultation period which began on 3 
November 2020 and closed on 29 December 2020. The consultation was published on the 
Welsh Government’s website for this period. In addition, the link to the consultation 
document was sent to stakeholders with an interest in the proposed changes. 
 
Respondents were able to submit their views and comments on paper, by email or online, 
and in Welsh or English. 
 
There were 27 responses to the consultation. The respondent type is broken down as 
follows: 
 

 Individual    8 

 Anonymous    1 

 Councils/Councillors   16 

 Organisation   2 

 
 
 
Summary of Response 
  
This document is intended as a summary of the responses received. It does not aim to 
capture every point raised by respondents. 
 
 
 

Q1. Do you agree with the proposed increase in the length of adopter’s absence for 
councillors from 2 to 26 weeks to align with similar arrangements for maternity 
absence? 

 
There was a 100% agreement to the proposed increase in the length of adopter’s absence for 
councillors from 2 to 26 weeks to align with similar arrangements for maternity absence.  

 



 

 

Q2. Do you agree with the changes set out in Paragraph 12 above? 
 
All respondents agreed with the changes set out in paragraph 12 of the consultation 
document which were: 
 

 Create procedures for allowing a member of a local authority to vary the start date and 

duration of a period of adopter’s absence. 

 Provide that a period of adopter’s absence may start on the day the child is placed with 

the member of a local authority for adoption or up to 14 days beforehand. A member of 

a local authority may choose on which of these days their adopter’s absence will start.  

 Create a procedure for a member of a local authority to bring their adopter’s absence to 

an end. 

 Prevent multiple periods of adopter’s absence being taken in respect of children 

adopted under the same arrangement. 

 Allow individuals taking adopter’s leave to continue some duties with the consent of the 

chair or presiding member of the local authority. 

 

Positive comments to the proposed changes included :  

 

 The changes proposed would offer more flexibility and choice for elected members. 

 The changes will help promote equality and diversity.  

 The proposed increase of leave sets a fair parental leave policy which benefits children 
and their parents. 
 
However, a number of suggestions were made which included the potential for a two 
week pre-placement period to allow for introductions to take place in a more organised 
manner.  

 Ability to divide the time into a number of periods rather than the absence being one 
continuous period. 
 

 

 
Q3. Do you agree the revised statutory guidance within the annex of this document 

reflects the proposed changes in paragraphs 11 and 12 above? 
 
16 (88.89%) respondents agreed the revised statutory guidance within the annex of the 
consultation reflected the proposed changes in paragraphs 11 and 12. Some concerns about 
paragraph 17 of the guidance were highlighted by a small number of respondents. 
 
Paragraph 17 of the guidance may currently be interpreted to suggest that leave can only 
start on the day of placement whereas the changes outlined in paragraph 12 of the 
consultation document will in fact allow for a two week pre-placement period. The entitlement 
arises on the date the child actually starts living with the member. It is the actual date of 
placement of the child which is important for calculating the start of this absence, not the date 
of placement according to any legal document.  
 
The wording does not clearly align with the proposals in paragraph 12 of the consultation 
document and should be reworded to reflect that the adoption family absence dates may 
include a period before the date of any placement. 

 



 

 

All respondents are in agreement with the proposed increase in the length of adopter’s 
absence for councillors from 2 to 26 weeks and that similar ancillary arrangements to those 
in place for maternity absence should apply to adopter’s absence. 


